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Greetings! 
As news broke earlier this month of California’s economy being slated 

to fully re-open on June 15, should the state continue to meet certain 

requirements, many individuals undoubtedly let out breath of relief: 

finally, there appears to be a light at the end of this long tunnel—a 

tunnel that at one point appeared to have no end. 

 

At the peak of the crisis last year, I urged you all not to engage in 

bleak thinking in the face of bleak times, not because I am an 

unrealistic optimist, but because I had faith in the power of solidarity 

and shared social responsibility. As the World Health Organization 

eloquently phrased it: “the hallmarks of [the] response [to COVID-19] 

have been an unparalleled mobilization of science, a search for solutions 

and a commitment to global solidarity.” 

 

As we enter a new phase of this pandemic–one where the spread of 

the virus is significantly slowing as vaccinations rates increase–it is 

imperative that we realize we did not get to this point alone. We are 

at this point where we can think of reopening and getting back to our 

normal way of life because we’ve mobilized together to fight this 

pandemic in ways that may be considered unorthodox, but certainly 

necessary. One of the primary ways we’ve combatted this pandemic is 

by addressing structural inequities in testing and vaccine distribution 

in under-represented groups and under-resourced communities, 

such as a lack of access to transportation, fear of immigration issues 

and stigmatization. I can confidently say that we would not be where 

we are today in managing this crisis if leaders in public health and 

government had not considered and adequately addressed the needs 

of these populations.  

 

We are certainly making progress, but we must remain vigilant to 

maintain and advance that progress. We cannot become relaxed in 

our way of thinking about COVID, and as much as things have 

changed because of the pandemic, I do think that some things should 

remain the same: we should maintain a shared sense of social 

responsibility and our willingness to help our peers in need, and we 

should certainly keep practicing essential public health measures that 

have been proven effective in preventing the spread of COVID. Those 

include getting vaccinated when you can; maintaining at least six (6) 

feet of social distance when in public; wearing a mask; washing your 

hands frequently;  bumping elbows instead of shaking hands; 

avoiding hand-to-face contact; and coughing or sneezing into the 

inside of your elbow. 

 

As long as we continue to work together and keep our shared goals in 

minds, I have no doubt that will be able to defeat COVID-19 in due 

time.  

 

Every person who is part of Charles R. Drew University of Medicine 

and Science has my deepest gratitude for the hard work done 

everyday to keep our University operating as smoothly as possible. 

Despite these most unusual circumstances, we have managed to 

accomplish phenomenal feats in academia, research and community 

engagement over the past year. I look forward to rounding out 

another successful academic year. 

 

*** 

 

Unfortunately, I must end on a somber note. As you may have heard, 

our friend and colleague Dr. Ingrid Roberts-Terrell passed away 

unexpectedly on April 7, 2021. Dr. Roberts-Terrell was a dedicated 

faculty member in the Mervyn M. Dymally School of Nursing at CDU, 

serving as the Assistant Director of the ELM Program. She was loved 

by students and colleagues alike and will be truly missed. We send our 

deepest condolences to the family of Dr. Roberts-Terrell and will keep 

them in our prayers during this most difficult time. 



CDU hosted its eighth virtual Community Forum via Microsoft Teams on Thursday, April 22, featuring CDU President/CEO Dr. David 

Carlisle; Dr. Roberto Vargas, CDU’s Assistant Dean of Health Policy and Inter-Professional Education; Ms. Miya Iwataki, longtime 

community activist and former Director of L.A. County’s Office of Diversity & Cultural Competency; Grace Malabanan, Youth Services 

Grants Supervisor at AltaMed Health Services and former Director of the Asian Health Project at T.H.E. Clinic, Inc.; and Jim Mangia, 

President and CEO of St. John’s Well Child and Family and Child Center.  

 

The interactive discussion, moderated by special assistant to the President Sylvia Drew Ivie, JD, discussed the virus’ impact on social and 

race relations in the United States, and the importance of solidarity as we continue the fight against COVID-19. Dr. Carlisle defined 

solidarity as “having a common cause in the face of a series of unique challenges.”  

 

To watch a replay of the most recent Community Forum, click here. 

Miya Iwataki gave an overview of the shared history of discrimination that Asian and Pacific Islanders (API) have had with Black 

Americans, Latinx Americans and Native Americans. Throughout time, the API community has faced similar occurrences of 

targeted violence, racist policymaking and racial profiling in the U.S., with one of the most notable instances resulting in the 

internment of 120,000 Japanese Americans in concentration camps during World War II in the 1940s. 

 

Discrimination against API individuals in the U.S. persists in the present day, Iwataki explained, with the most recent and 

prominent example being the increase in violence against Asians in the United States during the pandemic—a phenomenon 

which Iwataki directly attributes to the harmful rhetoric spread and perpetuated by the previous Administration. Grace 

Malabanan, who has had extensive experience in serving multicultural communities throughout Los Angeles, noted that the 

uptick in violence also led to an under-reporting of COVID-related testing and care in the API community due to fear of 

stigmatization. 

 

Dr. Vargas noted that the pandemic has simultaneously brought people together while also highlighting longstanding inequities 

that can no longer be ignored. “The most devasting part of this—specifically the racial and ethnic disparities in COVID infection 

and death—prompted a need to respond to those disparities with an equitable approach. To achieve that, [health professionals 

had] to be willing to do things differently,” Dr. Vargas explained. “[Such as] providing language appropriate services and working 

with people who may be dealing with more complex issues such as immigration status, stigmatization and lack of access to 

technology.” 

 

Further, Dr. Vargas emphasized the importance of trusted partners in building solidarity within Black and Brown communities, 

especially. “[They] want to see people who have been there for them before and have cared about them prior to the need for 

action. Vaccination is one area where this is especially true, because you’re asking a people to take an injection before they’re 

sick to help the rest of us. If you have not been there for them in the past and are suddenly asking them to do something that will 

benefit other people, then you will have a harder time [connecting with them].” 

 

Mangia spoke to the importance of structural preparation and investment to combat COVID-19 equitably. “Creating 

infrastructure has been critical. South and East Los Angeles have suffered disproportionately, and we felt a responsibility as a 

community clinic to step up to ensure that we could alleviate some of the suffering that was happening in our communities,” he 

said. 

 

When Mangia learned of storage needs for vaccines, St. John’s scoured the country and purchased the last three freezers to 

store up to 60,000 vaccine doses. To date, they’ve vaccinated over 175,000 individuals since January 2021, and continue to 

vaccinate up to 30,000 individuals on a weekly basis. He attributes this success to the collaboration and support of the nearly 

100 community-based organizations, churches and clinics who joined St. John’s in successfully petitioning for the L.A. County 

Department of Public Health to distribute as many vaccines into South Los Angeles and similar communities as it had to the 

Westside.  

 

“We all know that anything made up of multiple parts is stronger than their individual components, which is why solidarity is so 

important,” Dr. Carlisle said. “In working together, we can overcome vast systemic and cultural opposition.” 

 

Experts Explore Solidarity During Monthly Forum 

https://teams.microsoft.com/l/meetup-join/19%3ameeting_ZjNhYWVjN2ItZmEwOC00OWM4LTkyNDctZDUyMGRkMTNjMDc5%40thread.v2/0?context=%7b%22Tid%22%3a%228960f408-033c-4344-9676-6208277ae353%22%2c%22Oid%22%3a%2260882b29-0b44-43e3-a186-b0dc645616d8%22%2c%22IsBroadcas


In early April, CDU received a $1.6 million gift from Bloomberg Philanthropies’ 

Greenwood Initiative to enhance the University’s efforts to provide COVID-19 

vaccinations to under-resourced communities in and around Los Angeles. The 

support will be used to add several mobile health units to CDU’s community 

outreach efforts to vaccinate vulnerable populations, and is part of an over $6 

million investment from Bloomberg Philanthropies to the nation’s four 

historically Black medical schools—CDU, Meharry Medical College in Nashville, Howard University College of Medicine in 

Washington, DC and Morehouse School of Medicine in Atlanta—for similar vaccination efforts through mobile medical units. 

 

“COVID-19 has been devastating to the health and economic wellbeing of many Black families – and right now, increasing equitable 

access to vaccines is one way we can serve the needs of those who need it most," said Michael R. Bloomberg, founder of Bloomberg 

LP and Bloomberg Philanthropies and 108th mayor of New York City. “Bloomberg Philanthropies is glad to expand our partnership 

with America’s four historically Black medical schools as they ramp up their mobile operations and ensure that more people get 

their shots quickly.” 

 

Bloomberg Philanthropies’ Greenwood Initiative is an effort to accelerate the pace of Black wealth accumulation in the United 

States and address decades of systemic underinvestment in Black communities. Last September, the University received over $7 

million from Bloomberg Philanthropies to reduce medical school debt for eligible students at the University’s College of Medicine. 

This was the largest private gift ever received by the University and was part of a larger $100 million gift to the nation’s four 

historically Black medical schools to help reduce student debt and increase the number of Black doctors in America.  

 

“On behalf of Charles R. Drew University of Medicine and Science, and most important, the thousands of low-income people of color 

this award will enable us to reach with additional mobile health units and related resources, I’d like to express our deep appreciation 

to Bloomberg Philanthropies, their Greenwood Initiative and Mike Bloomberg personally,” said CDU President and CEO, Dr. David M. 

Carlisle. “Together with last year’s Bloomberg Philanthropies grant to reduce medical school debt for our students, this award will 

greatly help us improve access to health care in our most vulnerable, under-resourced communities. Thank you again.” 

 

“CDU's mobile health team, along with the state Office of Emergency Services, FEMA and the Community Coalition of Los Angeles,  

began providing vaccinations to hard-to-reach communities in and around South LA last month, providing over 4,000 vaccines to 

date,” said Dr. Roberto Vargas, Assistant Dean, Health Policy and Inter-Professional Education, CDU College of Medicine, and the 

University’s lead on COVID-19 community support and partnership efforts. “The Bloomberg Philanthropies’ support of our 

expansion of the mobile health vaccination efforts will help build upon these successful efforts contributing to achieving the 

national vaccination goals by this summer.” 

Bloomberg Philanthropies Awards CDU Nearly $2 Million 
to Advance Equitable Vaccine Distribution 

CDU received the 2021 Josiah Macy Jr. Foundation Award in the 

category of “Institutional Excellence” at a virtual event on April 

26, hosted by the Beyond Flexner Alliance. The purpose of the 

Josiah Macy Jr. Foundation Awards is to recognize outstanding 

leadership in promoting social mission in health professions 

education, making programs not only better, but more equitable. 

 

“We are deeply honored to receive a 2021 Josiah Macy Jr. 

Foundation award,” said CDU President/CEO Dr. David M. 

Carlisle. “This award recognizes 55 years of valiant effort by our 

faculty, students, researchers and graduates as they work for 

health equity, particularly in under-resourced communities. The 

Beyond Flexner Alliance shares our vision of a world without 

health disparities, and is actively working to achieve that goal.” 

 

“We are pleased to honor CDU for their long-standing 

contributions to the social mission in education, in recognition of 

their innovative commitment to training health professionals 

who are dedicated to health equity,” said Claire Pomeroy, MD, 

MBA, Chair, Awards Sub-committee for the Beyond Flexner 

Alliance, and President, The Albert and Mary Lasker Foundation. 

“The current coronavirus pandemic has highlighted the 

importance of their work in caring for the vulnerable and 

addressing social determinants of health. The values instilled in 

trainees at CDU position its graduates to lead our nation in the 

fundamental health care reform and redesign that is so urgently 

needed.” 

 

"Social mission is one of the hardest things that health 

professions schools do. It's often not well rewarded but it will 

make the greatest difference in the health of communities, and 

that is why the Beyond Flexner Alliance is so pleased to be able to 

recognize CDU's work,” said Candice Chen, MD, MPH, Chair, 

Beyond Flexner Alliance Board of Directors. 

CDU Receives Award For “Institutional Excellence” 



https://www.cdrewu.edu/pb-leadershipseries


CDU Style Guides Available via Sharepoint 

CDU’s Visual Identity and Style Guides, the rules for use of the University’s logo, colors and language, have been 

updated for 2021, and they have a new, easier-to-find location: SharePoint. Both guides can be viewed and 

downloaded here: CDU Visual Identity Guide and CDU Style Guide. 

 

The updates feature new fonts, including Calibri as a new “everyday font,” and additional colors in the palette. 

The new sections are highlighted in light green. 

  

 If you have any questions about these guides or their application, please contact the Office of Strategic 

Advancement.  

COSH Alumna Receives Pharmacy Scholarship 

CDU Welcomes New Major Gifts Officer 

Daniella Salawu, MS-BMS ’20, (pictured left) was awarded the 2021-22 Regis School of 

Pharmacy Scholarship by the JP Opioid Interaction Awareness Alliance. Salawu 

graduated from the College of Science and Health’s Master of Biomedical Sciences 

program in 2020 and is currently enrolled at the Regis University School of Pharmacy 

in Denver, Colorado. 

 

She was selected due to “her commitment to creating a better environment for 

people suffering from health issues,” according to the JPOIAA website. Additionally, 

the JPOIAA cited her prior experience as a research intern studying alternative 

treatments for mental health conditions, as well as her stated desire “to provide 

unambiguous communication to her patients” as reasons for awarding her the 

scholarship. 

 

“JPOIAA recognizes that pharmacists are often the final voice between the patient 

and his/her medication,” the organization said in its official announcement. 

“Because of that unique position, pharmacists play a critical role in patient education and that is why JPOIAA is proud to offer a 

pharmacy scholarship each year.” 

 

With the scholarship, Salawu hopes to be able to better serve patients battling opioid addiction in her career as a pharmacist. “I 

want the opportunity to use my skills most efficiently to serve people […] by dealing with their chronic issues [to save lives and 

improve outcomes].” 

Charles R. Drew University of Medicine and Science is please to announce the 

appointment of Richard P. Fernandez (pictured left) as Major Gifts Officer in the Office of 

Strategic Advancement, effective immediately. Fernandez will be working to cultivate 

and strengthen internal and external relationships to support critical University goals, as 

well as our five-year $75 million comprehensive campaign. 

A visionary executive with proven leadership and fundraising experience, Fernandez’s 

most recent post as Development Officer at  Special Needs Network encompassed goals 

in all areas of development such as major gifts, naming campaigns, sponsorship, special 

event oversight and generating $3 million in revenue generation from 2018-2020. 

Prior to that, Fernandez was Assistant Vice-President for the Law Enforcement Torch 

Run with Special Olympics Southern California. In his tenure, he oversaw an average 18% 

increase in annual revenue which resulted in more than $16 million raised for the Special 

Olympics. Fernandez also serves on the Board of Directors for Sunburst Youth Academy 

and the LAPD 77th Division Police Activities League (PAL) program. 

For more information about making a donation to the University, please contact the Office of Strategic Advancement at 323-

357-3669. Richard Fernandez can be reached directly at richardfernandez@cdrewu.edu or 562-477-0498. 

https://nam12.safelinks.protection.outlook.com/ap/b-59584e83/?url=https%3A%2F%2Fcdrewu.sharepoint.com%2Fsites%2Fbcp%2FSiteAssets%2FSitePages%2FOSA_HOME%2FCDU%2520Visual%2520Identity%2520Guide%25202021.pdf&data=04%7C01%7Cchantelcarter%40cdrewu.edu%7C20f0163ea5
https://nam12.safelinks.protection.outlook.com/ap/b-59584e83/?url=https%3A%2F%2Fcdrewu.sharepoint.com%2Fsites%2Fbcp%2FSiteAssets%2FSitePages%2FOSA_HOME%2FCDU%2520Style%2520Guide%25202021.pdf&data=04%7C01%7Cchantelcarter%40cdrewu.edu%7C20f0163ea58d4651853708d8
https://www.jpopioidalliance.org/education
https://www.jpopioidalliance.org/education
mailto:richardfernandez@cdrewu.edu




Legacy of  

CDU 
“Legacy of CDU” offers readers an 

intimate look into the rich history of 

Charles R. Drew University of 

Medicine and Science. 

Special thanks to Robin Schiff 

Legacy Lookback: 

The Life and Times of  M. Alfred Haynes, 

according to Mrs. Haynes 

In April 2019, Mrs. Hazel Haynes, 

wife of CDU pioneer Dr. M. Alfred 

Haynes, visited the CDU campus to 

lead a discussion about the life and 

times of her late husband. The 

conversation was moderated by 

Sylvia Drew Ivie, JD, Senior 

Assistant to the President for Community Relations. Mrs. Haynes spoke to a full 

room about her late husband’s dedication to aiding under-resourced 

communities, which led to tenures on a Sioux Indian reservation in central South 

Dakota, the University of Vermont and India before finally joining the formative 

group of physicians and community leaders that would begin the legacy of what 

would become Charles R. Drew University of Medicine and Science. 

 Mrs. Haynes specifically cited their time on the Shining River Reservation in South 

Dakota as the impetus of her husband’s desire to aid underresourced resourced 

communities and provide culturally competent care. Upon their arrival on the 

reservation, Mrs. Haynes was immediately stricken by the “abject poverty” that 

the Sioux were living in. Though she was familiar with poverty from her own 

experiences growing up in New York City, she noted at that time that she “as an 

American of African descent, did not understand the poverty that [she] was 

witnessing.” Dr. Haynes spent several years on the reservation and regularly 

advocated for the Sioux’s during trips to Washington, D.C. to inspire change 

through legislation.  

Shortly after leaving the reservation, Dr. Haynes had come into contact with Dr. 

Mitchell Spellman, the first dean of the Charles R. Drew Postgraduate Medical 

School (now CDU). The two doctors, who were nationally recognized by this time, 

became close friends through their work with individuals who also recognized the 

need to begin thinking about what to do for people in this country who didn’t 

have even one doctor, let alone ten. Dr. Spellman ultimately convinced Dr. Haynes 

to leave a fairly new position at Johns Hopkins University (where he had become 

the first tenured African American professor in medicine) to join CDU in 1970 as 

the Chair of Community Medicine. Upon their arrival to Los Angeles, Mrs. Haynes 

was acutely aware of the “unfortunate reputation that this part of town garnered 

due to the Watts Riots” in in the 1960’s. However, she also understood that the 

outbursts served as a cry for help rather than an act of defiance. “All people were 

saying was, ‘we need resources, and we need people who listen to us,’” she 

explained. 

Toward the end of the discussion, Mrs. Haynes was asked what motivated her and 

her husband to persevere in pursuing their personal mission of attaining health 

equity for all. “We wanted to serve as a model for what communities throughout 

the world could do to make it possible for people to have positive beginnings and 

do whatever they could to help themselves,” she stated. “I think that’s what [CDU] 

stands for.”  



What is Close Contact? 

People who have been within six 

(6) feet of for at least 15 minutes 

within the 48 hours before 

symptom onset and while 

symptomatic. 



Indianapolis Recorder 

Black doctors navigate systemic racism to fulfill a mission 

(4/1/2021) 

 

The Crisis Magazine 

Nation’s four Black medical schools battle COVID-19 

(4/10/2021) 

The Daily Bruin 

UCLA-led study finds higher income does not prevent racial 

discrimination  (4/12/2021) 

KESQ 

California struggles with vaccine equity as state prepares to 

expand eligibility to all adults  

 (4/12/2021) 

University Business 

Four HBCU medical schools receive $6M in vaccine effort 

(4/13/2021) 

Yorkpedia 

MARJAN MONFARED, MD, A PEDIATRICIAN WITH ABC 

CHILDREN’S CLINIC, INC. (4/13/2021) 

Chronicle of Higher Education 

4 Historically Black Medical Schools Receive $6 Million for 

Vaccination Efforts  (4/15/2021) 

Managed Executive Healthcare 

Four Historically Black Med Schools Address Disparities 

(4/20/2021) 

Asbarez 

Councilmember Ridley-Thomas, Hollywood Presbyterian Partner 

to Provide Vaccinations in Underserved Area (4/20/2021) 

The Final Call 

Blood clots, safety concerns increase Covid-19 vaccine anxiety, 

mistrust (4/20/2021) 

KCRW 

Black people comprise 5% of US doctors. How can more of them 

succeed in medicine?  (4/21/2021) 

Yahoo! 

Why Are Millions Of People Missing Their Second Vaccine Doses? 

(4/26/2021) 

STAT News 

After 40 years, medical schools are admitting fewer Black male 

or Native American students  

 (4/28/2021) 

The New York Times 

Mask On or Off? Life Is Getting Back to Normal, and We’re Rusty.  

(4/29/2021) 

https://indianapolisrecorder.com/black-doctors-navigate-systemic-racism-to-fulfill-a-mission/
https://www.thecrisismagazine.com/single-post/four-black-medical-schools-battle-covid-19
https://dailybruin.com/2021/04/12/ucla-led-study-finds-higher-income-does-not-prevent-racial-discrimination
https://dailybruin.com/2021/04/12/ucla-led-study-finds-higher-income-does-not-prevent-racial-discrimination
https://universitybusiness.com/four-hbcu-medical-schools-receive-6m-in-vaccine-effort/
https://yorkpedia.com/2021/04/13/marjan-monfared-md-a-pediatrician-with-abc-childrens-clinic-inc/?doing_wp_cron=1619804397.0225141048431396484375
https://yorkpedia.com/2021/04/13/marjan-monfared-md-a-pediatrician-with-abc-childrens-clinic-inc/?doing_wp_cron=1619804397.0225141048431396484375
https://www.chronicle.com/blogs/live-coronavirus-updates/4-historically-black-medical-schools-receive-6-million-for-vaccination-efforts?cid=gen_sign_in
https://www.chronicle.com/blogs/live-coronavirus-updates/4-historically-black-medical-schools-receive-6-million-for-vaccination-efforts?cid=gen_sign_in
https://www.managedhealthcareexecutive.com/view/four-historically-black-med-schools-address-disparities
https://www.kcrw.com/news/shows/press-play-with-madeleine-brand/derek-chauvin-guilty-verdict-physicians-bosnia-oscar-nominee/black-doctors-salary-ucla-study
https://www.kcrw.com/news/shows/press-play-with-madeleine-brand/derek-chauvin-guilty-verdict-physicians-bosnia-oscar-nominee/black-doctors-salary-ucla-study
https://www.statnews.com/2021/04/28/medical-schools-admitting-fewer-black-male-or-native-american-students/
https://www.statnews.com/2021/04/28/medical-schools-admitting-fewer-black-male-or-native-american-students/
https://www.nytimes.com/2021/04/29/health/masks-cdc-rules.html
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